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Alcorn State University has a great tradition of  
excellence and a powerful place in history — from our 
founding	 as	 the	 nation’s	 first	 public	 historically	 black	
land-grant institution to creating great advantages and 
opportunities for our students.

An Alcorn education forms the whole person. It’s about 
transformation—a discovery process in which students 
find	 their	 voices	 and	passions,	 learn	 to	 think	 critically	
and	 independently	 while	 gaining	 new	 knowledge	 and	
building character.

Alcorn	 seeks	 students	 of	 every	 background,	 interest,	
outlook	 and	 talent,	 looking	 at	 the	whole	 student	 and	
the whole record, with the aim of gathering together 
diverse and promising individuals, who will challenge, 
inspire and encourage one another.

Students can pursue an education at one of the cam-

puses	 in	Lorman,	Natchez	or	Vicksburg	or	online	with	
the support of dedicated faculty and staff to assist them 
throughout their academic careers.

A	strong	sense	of	family	defines	Alcorn.	Here,	it’s	easy	to	
make	friends—and	make	a	difference.	With	a	wide	range	
of enriching activities and student organizations, there 
is sure to be something of interest for each student that 
will strengthen his or her scholarship, leadership and 
creativity.

Alcorn’s powerful alumni represent the university’s rich 
heritage and live its story of achievement daily. Alcorn 
alumni motivate and encourage current students. 

Alcorn provides a dynamic living and learning environ-
ment and combines superb academic programs, extra-
curricular activities and opportunities that prepare  
students to become globally competitive leaders.



Alcorn	is	the	oldest	public	historically	black	land-grant	
institution in the United States and the second-oldest 
state-supported institution of higher learning in Missis-
sippi. Alcorn University was founded in 1871 as a result 
of the people of Mississippi’s efforts to educate the de-
scendants of formerly enslaved Africans. It was named 
in honor of the sitting governor of Mississippi, James L. 
Alcorn.

Alcorn is situated in Claiborne County, seven miles west 
of	Lorman,	80	miles	south	of	the	capital	city	of	Jackson,	
45	miles	south	of	Vicksburg,	and	40	miles	north	of	Nat-
chez.	The	site	was	originally	occupied	by	Oakland	Col-
lege, a school established by Presbyterians in 1828; 
the	state	of	Mississippi	purchased	the	Oakland	campus	
for	$40,000	and	named	 it	Alcorn	University.	Hiram	R.	
Revels	resigned	his	seat	as	a	United	States	senator	to	
become	the	University’s	first	president.	The	state	legis-
lature provided $50,000 cash annually for the Universi-
ty’s	first	10	years	to	support	its	establishment	and	over-
all operation. Additionally, 30 acres of land were sold 
for	$188,928;	Alcorn	 received	 three-fifths	of	 the	pro-
ceeds, or $113,400. This funding was used for Alcorn’s 
agricultural and mechanical components.

Initially, the institution’s three major study components 
were	the	four-year	college	track,	the	two-year	college	
track,	and	the	three-year	graded	track.	Students	spent	
the	morning,	from	seven	o’clock	until	noon,	in	classes.	In	
the	afternoon,	they	worked	in	various	University	shops	
for	 eight	 cents	 per	 hour.	 Room	 and	 board,	 including	
laundry, cost about $5 a month.

In 1878, Alcorn University became Alcorn Agricultural 
and Mechanical College. The college was exclusively for 
males	at	first,	but	eventually	women	were	admitted.	A	
dormitory for women was built in 1902. Over time, fa-
cilities increased from three historic buildings to more 
than 80 structures. The original purchase of 225 acres 
of land grew to a campus of more than 1,700 acres.

In 1974, Alcorn Agricultural and Mechanical College 
became Alcorn State University. Governor William 
L.	Waller	 signed	 House	 Bill	 298,	 granting	 this	 status.	 
Alcorn has thrived by continuously accomplishing dy-
namic goals and objectives despite limited resource 
allocations	from	the	state.	By	the	early	1990s,	Alcorn’s	
physical plant and academic programs evolved into a 
more	 diversified	 University.	 The	 student	 population	
is now representative of more than 65 counties, more 
than 30 states, and at least 18 foreign countries. The 
University provides an undergraduate education that 
enables	students	 to	successfully	pursue	work	 in	grad-
uate and professional schools, engage in teaching, and 
enter other professions.

As Mississippi recognized the importance of educating 
all citizens, Alcorn has gained status and importance. 
From the original eight faculty members in 1871, the 
University has grown to more than 800 faculty and 
staff. The student body has increased from 179 stu-
dents to more than 4,000 students with varied ethnic 
backgrounds.	Although	 early	 graduates	 of	Alcorn	 had	
limited horizons, today’s graduates are successful in 
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their chosen professions, and many are outstanding 
entrepreneurs. Throughout Alcorn’s history, the lead-
ership and faculty remained committed to enhancing 
the institution’s image and to attracting young people 
whose interest is the pursuit and receipt of a quality 
education. Over the decades, “the college that excelled 
against great odds” has become one of the leading uni-
versities in the nation. Alcorn State University operates 
divisions with degree programs in more than 50 areas, 
including the bachelor’s, master’s, and educational spe-
cialist degrees.

The collaborative strength and contributions of Alcorn’s 
past 18 presidents during its more than 140 years of ex-
istence have enabled the institution to excel.

Dr. Josephine M. Posey
ASU	History	Research	Associate	(Author)	Against Great 
Odds: The History of Alcorn State University (1994)

Vision

Alcorn State University will become a premier compre-
hensive land-grant university. It will develop diverse 
students into globally competitive leaders and apply 
scientific	research,	through	collaborative	partnerships	
that	 benefit	 the	 surrounding	 communities,	 states,	 na-
tion, and world.

Mission

Alcorn	 State	 University,	 a	 Historically	 Black	 College	
and University, is a comprehensive land-grant institu-
tion that celebrates a rich heritage with a diverse stu-
dent and faculty population. The University emphasizes 
intellectual development and lifelong learning through 
the integration of diverse pedagogies, applied and ba-
sic research, cultural and professional programs, public 
service and outreach, while providing access to globally 
competitive academic and research programs. Alcorn 
strives to prepare graduates to be well-rounded future 
leaders of high character and to be successful in the 
global	marketplace	of	the	21st	century.



The	Mississippi	Board	of	Trustees	of	State	Institutions	
of	Higher	Learning	invites	nominations	and	applications	
for the position of President of Alcorn State University. 
The	Board	of	 Trustees	 seeks	 a	 dynamic,	 creative,	 and	
accomplished leader with vision, a record of scholarly 
accomplishment and integrity who can build upon the 
success of the University in continuing to enhance the 
state, region, and nation through comprehensive aca-
demic, research, and public service initiatives. 

Alcorn State University is the oldest public historical-
ly	black	land-grant	institution	in	the	United	States	and	
the second-oldest state supported institution of higher 
learning in Mississippi. Alcorn University was founded 
in 1871 as a result of the people of Mississippi’s efforts 
to educate the descendants of formerly enslaved Af-
ricans. It was named in honor of the sitting governor 
of Mississippi, James L. Alcorn. The site was originally 

occupied	by	Oakland	College,	 a	 school	 established	by	
Presbyterians in 1828; the state of Mississippi pur-
chased	the	Oakland	campus	for	$40,000	and	named	it	
Alcorn	University.	Hiram	R.	Revels	resigned	his	seat	as	
a	United	States	senator	to	become	the	University’s	first	
president. 

In 1878, Alcorn University became Alcorn Agricultural 
and Mechanical College. The college was exclusively for 
males	 at	 first,	 but	 eventually	 women	 were	 admitted.	
Over time, facilities increased from three historic build-
ings to more than 80 structures. The original purchase 
of 225 acres of land grew to a campus of more than 
1,700 acres. In 1974, Alcorn Agricultural and Mechan-
ical College became Alcorn State University. Governor 
William	L.	Waller	 signed	House	Bill	298,	granting	 this	
status. 

THE OPPORTUNITY
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Today, Alcorn operates divisions with degree programs 
in more than 40 areas, including the bachelor’s, mas-
ter’s and educational specialist degrees. Alcorn also 
operates	 branch	 locations	 in	 Vicksburg	 and	 Natchez,	
Mississippi. The student population is representative 
of more than 30 states and at least 18 foreign coun-
tries. Alcorn is nationally recognized for excellence in 
liberal arts, agricultural research, technology, music 
and nursing. Generations of successful alumni have dis-
tinguished themselves in the most competitive arenas, 
including education, medicine, law and business to pro-
fessional athletics.

As	the	University’s	chief	executive	officer,	the	President	
reports to the Commissioner and is responsible for im-
plementing System policies and effective management 
of the institution; sustaining and enhancing the insti-
tution’s mission and overall operations while fostering 
and building upon the existing traditions, distinctive-
ness, and strengths of the University; providing overall 
leadership and direct supervision of the vice presidents 
and	selected	executive	administrators;	working	with	a	
wide range of internal and external constituents, espe-
cially alumni; providing leadership in the development 
of high-quality academic programs, overseeing the Uni-
versity budget, and securing external resources. 

The successful candidate must have excellent academic 
credentials	and	a	successful	record	of	significant	execu-
tive experience managing large, complex organizations. 

The successful candidate must be an innovative leader 
with a passion for providing higher education oppor-
tunities to diverse populations. Preferred candidates 
should	 have	 demonstrated	 skills	 as	 a	 visionary	 leader	
and	strategic	thinker.	He/she	must	possess	energy	and	
integrity, a commitment to student learning, growth and 
development as well as the intellectual, analytical and 
personal qualities for embracing and advancing exist-
ing and new University programs, expanding academic 
facilities, and building partnerships with business, gov-
ernment	and	philanthropic	organizations.	He/she	must	
also have excellent interpersonal and communication 
skills;	 a	 strong	 commitment	 to	 advancing	 the	 use	 of	
technology;	the	ability	to	sustain	and	enhance	the	fiscal	
integrity of the University; the ability to recruit, retain, 
and	evaluate	a	qualified	and	competent	administration,	
faculty	and	staff;	and	 the	ability	 to	work	 in	a	complex	
and dynamic environment.    
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With a history encompassing more than 
140 years of academic excellence, Alcorn 
State University is a place with Knowledge 
and Character Matter®. The land-grant in-
stitution offers innovative programs that 
are	constantly	updated	to	meet	workforce	
needs. Alcorn provides its students with a 
rigorous education that prepares them to 
be leaders for tomorrow. The university 
includes exceptional schools offering doz-
ens of highly regarded academic programs 
that	 spark	 the	curiosity,	 intellect	and	cre-
ativity of its students. Alcorn’s undergrad-
uate and graduate programs are attracting 
more students than ever before, all while 
staying true to its mission and values as a 
land-grand institution.

THE UNIVERSITY
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Building Knowledge Wisely

Alcorn	 State	 University	 believes	 in	 knowledge	 and	
character. This is where a student grows into the person 
he or she wants to be… the person he or she should be.

Location

The main campus of Alcorn is located in Claiborne 
County, Mississippi, seven miles west of Lorman, sev-
enteen miles southwest of Port Gibson, and about 
halfway	 between	 Vicksburg,	 to	 the	 north,	 and	 Nat-
chez, to the south. The campus in Natchez is home to 
the	School	of	Nursing	and	School	of	Business,	and	a	va-
riety	of	courses	are	offered	at	the	Vicksburg	location.	

Economic Impact

The economic impact of Alcorn State University is 
substantial. The expenditures originating from ASU 
significantly	increase	output—the	production	of	goods	
and services, jobs, and incomes in the regional econo-
my where the university is located. 

Organization

Schools offer programs leading to the associate, bacca-
laureate, master’s, and specialist degrees.

Enrollment

Nearly 4000 full and part-time undergraduate and 
graduate students attend Alcorn State University.

Activities

More than 40 clubs and organizations, including 
student government, student newspaper and year-
book	staffs,	radio	station,	honor	societies,	religious	
groups, music and theater groups, student council, 
and special-interest groups
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The Board of Trustees

The	 Board	 of	 Trustees	 is	 the	 constitutional	 governing	
body	of	the	State	Institutions	of	Higher	Learning.	There	
are 12 members, all appointed by the Governor, with 
four members from each Supreme Court district. The 
members serve in staggered terms of nine years. 

The	Board	Office,	located	in	the	Education	and	Research	
Center	of	Mississippi,	is	responsible	for	policy	and	finan-
cial oversight of the eight public institutions of higher 
learning.

The	Commissioner	of	Higher	Education	is	responsible	for	
assisting	the	Board	in	the	administration	of	the	Board’s	
policies and bylaws. Divisions of the Commissioner’s Of-
fice	 include	academic	and	 student	affairs,	 construction	
and	physical	affairs,	finance	and	administration,	and	re-
search and planning. 

The	Board	oversees	degree-credit	courses,	research	and	
public service activities and programs at the eight pub-
lic universities, including the University of Mississippi 
Medical Center, the Mississippi State University Divi-
sion of Agriculture, Forestry and Veterinary Medicine 
and 23 satellite centers throughout the state. Available 
programs range from a variety of undergraduate disci-
plines	 to	most	professional	fields.	All	eight	universities	
offer master’s level programs, six have programs at the 
education	 specialist	 level	 and	 five	 offer	 doctoral-level	
programs.

UNIVERSITY  STRUCTURE



Board Members

•			Shane	Hooper,	President
•			Hal	Parker,	Vice	President
•   Dr. Steven Cunningham
•   Tom Duff
•   Dr. Ford Dye
•			Ann	H.	Lamar
•			Jeanne	Carter	Luckey
•			Bruce	Martin
•   Dr. Alfred E. McNair, Jr.
•   Chip Morgan
•   Gee Ogletree
•   Dr. J. Walt Starr

Commissioner of Higher Education
Dr.	Alfred	Rankins	Jr.

Office of the President

The Office of the President manages all  
aspects of the university.

•   Academic Affairs
•   Finance & Administration
•   Institutional Advancement
•   Athletic Compliance & Academic Services
•   Student Affairs
•   Intercollegiate Athletics
•   Educational Equity & Inclusion
•   University Internal Auditor
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ACADEMIC EXCELLENCE

Schools and Departments

Alcorn	offers	a	number	of	majors	related	to	each	discipline.	In	addition,	the	Newtie	J.	Boyd	 
Academic	Support	Center	and	the	Office	of	Graduate	Studies	provide	additional	support	 

and resources for undergraduate and graduate students respectively.

School of Agriculture and Applied Sciences
•   Advanced Technologies 
•   Agriculture 
•			Human	Sciences	
•   Extension Program 
•   Global Programs 
•			Office	of	Development	

School of Arts and Sciences
•			Biological	Sciences	
•   Chemistry and Physics 
•   English, Languages, and Mass Communication
•   Fine Arts
•   Mathematics and Computer Science
•   Military Science
•   Social Sciences
•			Social	Work

School of Business
•   Accounting 
•			Business	Administration	
•			Master	of	Business	Administration	(MBA)	
•			Master	of	Business	Administration	(MBA)	
						Specialty	Area	Offerings	(100%	online)

School of Education and Psychology
•   Education and Psychology 
•			Health,	Physical	Education,	and	Recreation	

School of Nursing
•   Associate of Science 
•			Bachelor	of	Science	
•   Master of Science 

School of Agriculture and Applied Sciences

Founded in 1871, six years after the Civil War ended, 
Alcorn State University traces its heritage to the Morrill 
Acts that funded establishing state-supported universi-
ties open to everyone. The Morrill Acts remain among 
this	country’s	most	influential	educational	legislation.

Justin Smith Morrill, who represented Vermont in the 
United	 States	 Senate	 and	 House	 of	 Representatives	
for nearly 44 years, was an abolitionist who wanted 
to	 extend	 higher	 education	 beyond	 elite	 whites.	 He	
pushed for a higher education system that would teach 
agricultural	and	mechanical	skills,	rather	than	just	arts.

The Morrill Act of 1862 passed during the Civil War, 
granting land for states to establish public universities. 
The land was sold, generating funds to open univer-
sities with doors open to all. The Confederate states 
became eligible after the war ended. The Morrill Act 
of 1890 extended support to 17 states with segregat-
ed	schools.	The	act	granted	funding	for	black	colleges,	
creating a group of Negro land-grant universities com-
monly referred to as the 1890s.

Alcorn State University is unique among the 1890s 
institutions, because it also received funding from 
the	first	Morrill	Act,	making	it	America’s	oldest	public	
historically	black	 land-grant	 institution.	Alcorn	 is	also	
Mississippi’s second oldest state-supported university.
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School of Arts & Sciences

The School of Arts and Sciences is uniquely designed 
to cultivate the minds of those students interested 
in	 productive	 careers	 in	 the	 STEM	areas,	 specifically	
biology, chemistry, physics, mathematics, computer 
science,	 social	 science,	 social	 work	 and	 the	 military.	
It	 also	 offers	 careers	 in	 English,	 fine	 arts,	music,	 and	
communications. The major focus of the School is to 
ensure that each individual student is given the oppor-
tunity to dedicate themselves to dreams and aspira-
tions of their choice while enjoying the rich heritage 
that Alcorn State University has to offer.

In	 the	School	of	Arts	and	Sciences,	 students	will	find	
degree programs that provide insight into the basic 
science of life as well as the cultural and artistic as-
pects	that	make	 life	better.	Natural	sciences,	human-
ities,	social	sciences,	fine	arts—Alcorn’s	largest	school	
provides	 fundamental	 knowledge	 backed	 by	 charac-
ter-building programs that will prepare students to 
make	a	difference	in	the	world.

School of Business

The	Business	School	at	Alcorn	State	University	envi-
sions a reputation of excellence developed through 
academic programs operating in a learning environ-

ment which enables students of varying cultural and 
academic	 backgrounds	 to	 acquire	 and	 develop	 the	
skills	and	attributes	essential	to	a	successful	business	
career in a changing global environment.

The nucleus for this environment is a small class size, 
dedicated teaching faculty, innovative teaching meth-
odologies and technology, all enhanced through intel-
lectual development.

The	Alcorn	School	of	Business	 is	accredited	by	ACBSP,	
the	Accreditation	Council	for	Business	Schools	and	Pro-
grams. 

School of Education and Psychology

The	School	of	Education	and	Psychology	(SOEP)	locat-
ed	 in	 the	 Walter	 Washington	 Administration/Class-
room	Building	 (WWACB),	 also	 offers	 a	 non-teaching	
degree in psychology for students who plan to pursue 
graduate	studies	in	psychology	and	related	fields.	Stu-
dents also can pursue a bachelor’s degree in general 
studies,	working	with	their	advisor	to	create	a	person-
alized program of study.



School of Nursing

Located at Alcorn State University, Natchez Campus, the 
Cora	S	Balmat	School	of	Nursing	has	a	proud	 tradition	
of graduating competent, caring, professional nurses 
who	make	a	difference	in	their	communities	and	beyond.	
The School of Nursing was founded in 1977, and has 
produced hundreds of entry-level and advanced prac-
tice nurses who are employed in a variety of health-care 
settings. The School of Nursing provides a state-of-the 
art learning environment that will enable students to 
acquire	the	knowledge,	skills,	and	attitudes	necessary	to	
provide safe, effective, client-centered care.

The School of Nursing is organized into two academic 
programs; Undergraduate and Graduate. The Under-
graduate Programs consist of the Associate of Science 
in	 Nursing	 and	 the	 Bachelor	 of	 Science	 in	 Nursing.	
The Graduate Program consists of the Master of Sci-
ence in Nursing. All programs are accredited by the 
Mississippi	Board	of	Trustees	of	State	 Institutions	of	 
Higher	Learning	and	the	Accreditation	Commission	for	 
Education	in	Nursing,	Inc.	(ACEN).

Accreditations and Affiliations

Alcorn State University is accredited by the Commis-
sion on Colleges of the Southern Association of Col-
leges	and	Schools	to	award	the	Associate,	Bachelor‘s,	
Master‘s,	and	Specialist	in	Education	degrees.	Contact	
the Commission on Colleges at 1866 Southern Lane, 
Decatur, Georgia 30033-4097 or call 404-679-4500 
for questions about the accreditation of Alcorn State 
University. Contact the Commission only on accredi-
tation-related issues. Contact Alcorn State University 
for all inquiries regarding educational programs, ser-
vices, and University policies at 601 877-6100.

Alcorn‘s	 teacher	 education	 program	 is	 accredited	 by	
the National Council for the Accreditation of Teacher 
Education. The Associate of Science in Nursing de-
gree,	 the	Bachelor	of	Science	 in	Nursing	degree,	 and	
the Master of Science in Nursing degree programs are 
accredited by the Accreditation Commission for Edu-

cation in Nursing. Alcorn State University is an accred-
ited institutional member of the National Association of 
Schools of Music, the National Association of Industrial 
Technology and the American Association of Family and 
Consumer Sciences.
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The university holds membership in the  
following organizations:

 —   National Association of College and University 

	 Business	Officers

 —   American Association of Colleges for Teacher Education

 —   American Council on Education

 —   Association of American Colleges

 —   Association of State Colleges and Universities

 —   Family & Consumer Sciences Association

 —   American Library Association

	—			American	Public	Relations	Association

 —   College Language Association

 —   Council for the Advancement and Support of Education

 —   Council on Co-op College Projects

	—			National	Association	for	Business	Teacher	Education

 —   National Association of Dramatic and Speech Arts

 —   National Association of State Universities 

 and Land Grant Colleges

 —   National Collegiate Athletic Association

	—			National	Collegiate	Honors	Council

 —   National Commission on Accrediting

	—			The	Southern	Association	of	College	Registrars

 —   The Association of Departments of English

	—			Association	of	Institutional	Research

 —   Mathematical Association of America

 —   The Association to Advance Collegiate Schools of 

	 Business-International

 —   The Society for College and University Planning

	—			Southern	Regional	Honors	Council

 —   Southern Association of College and University 

	 Business	Officers
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PROGRAMS, CENTERS & INSTITUTES

Global Programs

With	 today’s	 global	 economy,	 you’ll	 find	 international	
influences	 in	 every	 sector	 of	 business.	 That’s	why	Al-
corn offers strong global programs, both in other coun-
tries and right here on campus.

Students can spend a semester studying in a country 
like	Costa	Rica	or	Morocco,	take	a	faculty-led	interna-
tional	study	tour	as	part	of	a	specific	course	or	program,	
Immerse	themselves	 in	Alcorn’s	six-week	Chinese	and	
Russian	 Summer	 Language	 Institute,	 sit	 in	 on	 “global	
classroom” videoconferencing sessions with universi-
ties and organizations around the world, or get hands-
on	with	a	project	helping	to	make	a	difference	in	a	de-
veloping country.

The	Office	 of	Global	 Programs	 also	 supports	 interna-
tional students who are studying at Alcorn State and 
facilitates special events, such as the annual Multicul-
tural Festival, on campus. Through every program, the 
office	 strives	 to	 increase	global	 understanding	 among	
Alcorn’s students, faculty, and surrounding community.

Research and Sponsored Programs 

The	 Research	 Sponsored	 Programs	 Unit	 coordinates	
research and sponsored program activities cam-
pus-wide. The Unit maintains a supportive environment 
for research and scholarly endeavors, and encourages 
the	faculty	and	staff	to	seek	external	funding	to	support	
the mission of the university and to explore alternative 
means to advance their professional interests.

ASU Extension Program

The Alcorn State University Extension Program serves 
as a premiere “Center for Excellence” for small farmers, 
ranchers and limited-resource audiences. With three 

locations serving 15 southwest Mississippi counties, 
the Extension Program is poised to educate and em-
power citizens throughout the state during times of dy-
namic change.

Through life-long learning strategies, the Extension 
Program serves as a proactive, responsive, and collab-
orative learning organization, committed to the growth 
and development of its targeted clientele. Extension 
personnel	 work	 to	 improve	 agricultural	 related	 pro-
cesses, as well as to strengthen families and commu-
nities through the dissemination and application of re-
search-generated	 knowledge.	 Leadership	 techniques,	
collaborative learning, and organizational strategies 
are	also	at	the	core	of	the	Extension	Program’s	work.
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Pre-Professional and Honors Programs

The University offers students counseling and other 

services helpful for applying to professional and grad-

uate schools. To better serve pre-professional and hon-

ors	students,	the	Office	of	Pre-Professional	and	Honors	

Curriculum	Programs	(OPHC)	is	the	designated	unit	to	

provide these services. The University’s pre-profession-

al programs provide a road map for students’ next steps 

beyond their undergraduate experience. Students re-

ceive advice and other services on career choice, grad-

uate school and the opportunity to earn honors distinc-

tion through an enhanced academic curriculum.

Pre-Professional Program

The primary goal of the programs is to increase the 

number of students applying, entering, and graduating 

from professional and graduate schools. The Pre-Pro-

fessional Program is committed to academic excellence 

and the holistic development of students planning a ca-

reer in law, medicine, pharmacy, dentistry, veterinary 

medicine, or who want to enroll in graduate schools 

with Ph.D. programs in the biological, chemical, physical 

or biomedical sciences.

Admission to the programs is selective and academic 

requirements are rigorous, demanding a high level of 

dedication	 and	 commitment	 from	 students.	 However,	

the University provides a strong program of support to 

help assure the success of each student willing to dedi-

cate him or herself. Pre-Professional and Pre-Graduate 

School Programs offer promising students a series of 

value-added activities to enhance their competitive-

ness in the professional and graduate school evaluation 

and admission process.

Honors Curriculum Program

The	Honors	Curriculum	Program	at	Alcorn	State	Uni-

versity is designed to enhance the various curricular 

offerings of the university through enriching academic 

experiences for participants. The program aims to bring 

together both students and teachers with exceptional 

intellectual commitment and ability in an atmosphere 

which stimulates scholarship, leadership, and creativi-

ty. The program is designed in a manner which allows 

participation by students from any discipline offered as 

a major at the university.

Small Farm Incubator Center

The Small Farm Incubator Center is located in Preston, 

Mississippi. The Center was established in 1997 as a per-

manent teaching laboratory and educational training site 

for	small	and/or	 limited-resource	farmers	 in	surrounding	

counties who are wishing to farm but have limited farming 

experience. The Center provides an opportunity for small 

farmers that are interested in the production of horticul-

tural	crops,	livestock	production	(i.e.	pasture	poultry)	and	

agro forestry to acquire hands-on training under the guid-

ance of a horticulture or animal science specialist.



The purpose of the Center is to increase the number and 
success of limited-resource individuals interested in be-
coming farmers, but who do not have land, and provide an 
opportunity to move them to an inventory farm. Individuals 
selected to engage in the incubator program are required 
to participate in a comprehensive training program. The 
extent of the training will be based upon individuals’ past 
farming experiences. Selected farmers will be assigned an 
economic	tract	of	land	up	to	3	acres	of	land	based	upon	his/
her labor and the personal interest, rent-free, for an ex-
tended period of time.

The	program’s	personnel	work	closely	with	each	individu-
al	farmer	in	developing	his/her	production	and	marketing	
plan. The Center provides the farming equipment but the 
farmers are responsible for all their production supplies 
and implementing production practices under the supervi-
sion of the Center’s staff. During their training period, they 
will	be	evaluated	annually.	At	the	end	of	the	three	-or	-five	
-year period, successful farmers will be given an opportuni-
ty to purchase a farm at a reasonable price.

Center for Culture & Learning

The mission of the Southwest Mississippi Center for Culture 
& Learning at Alcorn State University is to celebrate culture, 
creativity and community. The Center serves as a resource 
for identifying, preserving, and communicating the rich his-
tory, vibrant culture, and cherished traditions of the region.

Through community outreach, hands-on and online learning 
opportunities, lectures, public forums, exhibitions, and cele-
brations,	the	Center	will	become	a	significant	part	of	the	re-
gion’s cultural landscape.

In	1871,	Alcorn	State	University	became	the	first	land-grant	
Historically	Black	College	and	University	(HBCU)	in	the	na-
tion. The state legislature declared that Alcorn should be an 
agricultural college with the clear intent of providing practi-
cal	knowledge	of	agriculture,	horticulture	and	the	mechani-
cal	arts.	Agriculture	still	plays	a	large	part	at	Alcorn.	It	is	fitting	
then	that	the	word	‘culture’	denotes	both	the	cultivation	of	
the land and the mind. In this respect, the Center for Culture 
& Learning is a further extension of the university’s roots.

Center for Biotechnology & Genomics

The	Center	 for	Biotechnology	&	Genomics	was	 founded	
in the year 2000 through the joint efforts of Alcorn State 
University	and	USDA-CSREES	to	help	enhance	research,	
extension, and academic programs at ASU. The Center was 
established through a multidisciplinary collaboration of 
scientists led by the departments of agriculture. The cen-

ter is equipped with state-of -the -art equipment used for 
research, student and faculty training. The Center’s man-

date is to conduct basic and applied research, promote ex-

cellence in research, teaching, outreach, help train a high-
tech	workforce	to	meet	the	technological	needs	of	the	new	
economy, and promote economic development in the state 
of	Mississippi.	The	Center	seeks	to	develop	new	technolo-

gies, new products, participate in technology transfer, and 
enhance economic development in underserved commu-

nities	 in	the	state	of	Mississippi.	Researchers	in	the	Cen-

ter apply functional genomics to develop high quality and 
disease resistant crops including sweet potato. The Center 
also conducts outreach, including the enhancement of high 
school teachers and students’ hands-on experience in agri-

cultural	biotechnology	through	summer	laboratory	work-

shops. The Center is currently offering a Master’s degree 
in biotechnology and is developing a biotechnology em-

phasis	area	for	a	Bachelor’s	degree	in	Agricultural	Scienc-

es. These activities complement the vision of the universi-

ty as a leader in innovative research, academic excellence, 
and community outreach and are consistent with the land 
grant mission of research, teaching, and extension.

Swine Development Center

The Swine Development Center is an entity of the Alcorn 
State University School of Agriculture and Applied Scienc-

es. The mission of the Center is to develop sustainable swine 
production systems for small producers, thereby: improv-

ing	 the	quality,	 safety,	and	composition	of	pork	products;	
generating information to enhance the economic wellbeing 
of rural communities; conducting research that addresses 
swine production problems; and providing hands-on un-

dergraduate and graduate training.
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The	Center’s	farm	is	located	in	Church	Hill,	Mississippi,	ap-
proximately 20 miles southwest of the University’s Lorman 
campus. The facility has 60 sow-farrowing barns, three of 
which	have	the	capacity	to	house	100	finishing	hogs.	The	
farm is surrounded by a 50-acre outdoor pasture for the 
production	of	pasture-raised	hogs.	An	artificial	 insemina-
tion	(A.I.)	unit	with	the	capacity	to	accommodate	six	boars	
is also located at the farm.

The facility includes a state-of-the-art semen evaluation 
and processing laboratory. Student A.I. interns undergo 
training	at	 the	 laboratory	 to	become	certified	A.I.	 techni-
cians. Producers are also encouraged to learn and adopt 
A.I.	technology	to	improve	the	genetic	quality	of	their	stock.

Current research efforts are centered on the development 
of pasture-based production systems for limited-resource 
farmers,	as	well	the	use	of	under-utilized	vegetables	(such	
as	purslane	and	waterleaf)	to	improve	the	quality	of	pork.

Extension/Research Farm and Technology 
Transfer Center

The	 Alcorn	 State	 University	 Extension/Research	 Farm	
& Technology Transfer Center was established in the 
Spring	of	1995	with	forty-five	(45)	acres	of	 land	leased	
from	North	Bolivar	County	Development	Corporation.	
The	Center	 is	proud	 to	be	 the	first	off-campus	agricul-
tural educational outreach center in Alcorn State Uni-
versity Extension Program’ history devoted to Extension 
and	Research	demonstrations.	The	Extension/Research	
Farm & Technology Transfer Center is located in Mound 
Bayou	(Bolivar	County),	Mississippi,	and	is	a	low-income	
rural area the heart of the Mississippi Delta.

Mississippi River Research Center

The	 Mississippi	 River	 Research	 Center	 (MRRC)	 in	 the	
School	of	Agriculture,	Research,	and	Applied	Sciences	at	
Alcorn State University was created in the mid-1990’s to 
combine and integrate research, teaching, and outreach 
in agriculture, applied sciences, environmental studies, 

advanced	technologies,	and	human	sciences.	The	MRRC	
mission	is	to	advance	knowledge	of	preservation,	conser-
vation, and improvement of water quality while balanc-
ing	economic	and	environmental	impact.	The	MRRC	pro-
vides capabilities in sustainable watershed management, 
soil & water quality laboratory analysis, and watershed 
assessment & modeling.

Center for Conservation Research

The	Center	for	Conservation	Research	Project	is	located	on	
the main campus and crops are raised on Memphis Silt Loam 
Soil	(Typic,	silty,	mixed,	thermic	Hapludalph),	coming	under	
the	order	Alfisols.	Alcorn	State	University	entered	into	a	co-
operative	agreement	with	Natural	Resources	Conservation	
Service	(NRCS)	of	the	United	States	Department	of	Agricul-
ture	(USDA)	in	1988	to	conduct	a	special	study	of	plant	and	
residue parameter values for fruit and vegetable crops for 
erosion	prediction	models	 including	USLE,	RUSLE,	WEPP,	
WEPS, etc., and nutrient management, and conservation 
planning. Faculty members and scientists of the Depart-
ment of Agriculture,1862 and 1890 land grant universities, 
USDA/NRCS,	USDA/ARS	and	US	Army	are	involved	in	this	
research program, and they advise the graduate students 
in agronomy, horticulture, environmental science, and ag-
ricultural	economics.	As	the	Conservation	Research	Center	
applies the latest technology in erosion prediction models, 
nutrient management, and conservation planning, students 
graduating	with	thesis	work	will	have	excellent	job	opportu-
nities and a great future.

Socially Disadvantaged Farmers and  
Ranchers Policy Research Center

Socially	 Disadvantaged	 Farmers	 and	 Ranchers	 Poli-
cy	 Research	Center	 specializes	 in	 policy	 research	 im-
pacting socially disadvantaged farmers and ranchers. 
Through collaboration with universities and organiza-
tions inside and outside the land grant community, Al-
corn State University leverages Alcorn State University 
employees’ expertise and increases personnel capac-
ity with contractual partnerships with other universi-
ties	 and	 agencies.	 The	mission	of	 the	Policy	Research	
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CLAIBORNE COUNTY

Claiborne County has more than 300,000 forested acres 
and is one of Mississippi’s leading hardwood producers 
and is also home to the Mississippi Department of Wildlife 
and Fisheries Canemount Wildlife Management Area. The 
Natchez	Trace	Parkway	 runs	 through	Claiborne	County	
and	is	a	major	attraction	for	biking,	hiking	and	motor	va-
cation enthusiasts. 

Claiborne County is the home of Enter-
gy’s Grand Gulf Nuclear Station, which 
became the largest producer of elec-
tricity from nuclear power in the United 
States following a major expansion and 
investment	of	nearly	$1	Billion.		

A major focus for economic develop-
ment in Claiborne County is leveraging 
the presence and expansion of Grand 
Gulf Nuclear Station, the Port of Claiborne County, Con-
for/Southern	Pine,	At	Home	Care	Home	Health	Agency	
and the university, which are major economic assets and 
employers for Claiborne County and Southwest Missis-
sippi. 

Collaborative efforts between Alcorn and the county are 
placing an increased emphasis on agricultural and biomass 
research programs in addition to training for careers in the 
nuclear industry to help produce the next generation of 
nuclear	workers.

Center	 is	 to	 make	 policy	 recommendations	 that	 will	
improve the success of socially disadvantaged farm-
ers and ranchers and will be accomplished through a 
transparent management structure focusing primarily 
in	three	areas,	research,	stakeholder	engagement,	and	
outreach. These three areas, when strategically inte-
grated, produce a platform for relevant active research, 
ongoing	stakeholder	dialogue,	and	continuous	dissemi-
nation	of	findings.

Federal policies shape the reality of the U.S. farm indus-
try.	These	policies	unleash	possibilities	and	difficulties	
for socially disadvantaged farmers and ranchers and 
their communities. Often, socially disadvantaged farm-
ers and ranchers in contemporary society are distant 
from federal policy construction, interpretation and 
implementation. For many years, tens of thousands of 
socially disadvantaged farmers and ranchers have ac-
cused USDA of patterns of historical discrimination, 
and there has been evidence of this claim. In light of 
these allegations, USDA continues to address civil 
rights	and	social	 justice	 issues.	However,	 for	USDA	to	
adequately address civil rights and social justice issues, 
a mechanism that recognizes socially disadvantaged 
farmers and ranchers and USDA’s intrinsic relationship 
and that their continued future existence depends on 
mutual and reciprocal dialogue and collaboration need-
ed to be established. The Policy Center will contribute 
toward better connecting socially disadvantaged farm-
ers and ranchers in meaningful ways to federal policy 
construction, interpretation, and implementation.

The	2014	Farm	Bill	Policy	created	the	Socially	Disad-
vantaged	Farmers	and	Ranchers	Policy	Research	Cen-
ter:	“Title	XII:	Miscellaneous-	Subtitle	B:	Socially	Disad-
vantaged	Producers	 and	 Limited	Resource	Producers	
amends the Food, Agriculture, Conservation, and Trade 
Act of 1990 to direct the Secretary to award a grant to 
a college or university eligible to receive certain funds, 
including	Tuskegee	University,	to	establish	the	Socially	
Disadvantaged	Farmers	and	Ranchers	Policy	Research	
Center.”
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OPPORTUNITIES AND EXPECTATIONS 
FOR LEADERSHIP

•  Engage in strategic planning to craft a long-range 
plan for the university and develop strategies to 
make	that	plan	a	reality;

•  Generate resources for the university, including 
both public funding and private fundraising and to 
connect these resources to the mission of the insti-
tution;

•  Manage the university’s resources effectively and 
in	keeping	with	the	university’s	mission;

•  Provide visionary leadership to inspire, motivate 
and support faculty and staff;

•  Understand the functioning of a multi-campus 
university;

The	position	of	President	is	the	University’s	chief	executive	officer.	
The	President	reports	to	the	Commissioner	of	Higher	Education	and	is	responsible	for	implementing	 

System policies and effectively managing the institution, sustaining and enhancing the institution’s  
mission and overall operations, while fostering and building upon the existing traditions,  

distinctiveness and strengths of the university.

•  Serve as the chief advocate for the university and 
interact effectively with external constituencies to 
build support for the university;

•	 	 Interact	effectively	with	the	Board	of	Trustees,	
implementing	 Board	 policies,	 decisions,	 rules	 and	
regulations	of	the	Board;

•	 	 Work	 effectively	 with	 and	 coordinate	 the	 re-
sponsibilities of the university’s administrators, 
faculty, staff and alumni; 

•  Cultivate and communicate a shared vision of 
the university; and

•	 	 Serve	 as	 spokesperson	 for	 the	university	 to	 all	
internal and external constituencies

The President is responsible for sound and effective management of the university,  
which includes the following functions:



QUALITIES AND QUALIFICATIONS

•  Excellent academic credentials and record of 
scholarship or equivalent experience and accom-
plishments that command the respect of the univer-
sity community;

•  Passion for and commitment to excellence in un-
dergraduate and graduate education;

•  Senior-level experience managing large and com-
plex	organizations	with	the	ability	to	work	with	both	
internal and external constituencies, including fac-
ulty, staff, students, the local community, alumni, 
government, the media and the general public;

•  Ability to prepare and implement a comprehen-
sive	and	fiscally-responsible	university	budget;	

•		Experience	working	effectively	with	federal,	state	
and	local	officials;

The successful candidate must have:

•  Commitment to a diverse student body, faculty 
and staff and to promoting issues of multicultural-
ism;

•	 	Ability	 to	work	 successfully	within	a	 statewide	
system of higher education;

•  Appreciation for the importance of sustainability 
to the future of the university and the community;

•  An understanding of the values and mission of 
historically	black	colleges	and	universities;

•  An understanding of the values and mission of 
land-grant institutions; and

•  An appreciation for the value of a strong Division 
I intercollegiate athletic program 
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PROCEDURE FOR CANDIDACY

Parker	Executive	Search	is	assisting	the	Mississippi	Board	of	Trustees	of	State	Institutions	of	Higher	
Learning	with	its	recruitment	of	a	new	president	for	Alcorn	State	University.	The	Board	of	Trustees	has	
appointed	the	Board	Search	Committee,	consisting	of	members	of	the	Board	of	Trustees,	to	lead	the	

search	and	the	Campus	Search	Advisory	Committee,	a	diverse	mix	of	university	stakeholders,	to	assist	the	
Board.	The	Board	of	Trustees	will	make	the	final	appointment.	The	search	will	provide	full	confidentiality	

to all candidates throughout the process, only announcing the Preferred Candidate when selected.

Review	of	candidates	will	begin	in	early	2019.		For	fullest	consideration,	applicant	materials	should	be	
received by March 1, 2019. Application materials should include a letter addressing how the candidate’s 
experiences	match	the	position	requirements,	a	current	CV,	and	contact	information	for	at	least	five	ref-
erences	(references	will	not	be	contacted	without	the	prior	knowledge	and	approval	of	the	candidate).

Confidential inquiries, nominations, and application materials should be directed to:
Laurie C. Wilder, President

Porsha L. Williams, Vice President
Parker	Executive	Search

Five	Concourse	Parkway,	Suite	2900
Atlanta, GA 30328

770-804-1996 ext: 109
www.parkersearch.com

For more information visit www.alcorn.edu

Alcorn State University is an EEO/AA/Title VI/Title IX/Section 405/ADA/ADEA Employer.
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